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Conference Attendance 
Over the Easter weekend Barkston Ash, Scarborough, Richmond and 
Hambleton and North Yorkshire Federation sent several elected delegates to 
Manchester to attend the NASUWT Annual Conference.  Any Local 
Association can send delegates to the Annual Conference following 
nomination. If you would like to attend next year please contact your Local 
Association Secretary.  It’s always held over the Easter weekend to ensure 
that all members can attend, no matter which county they work in.  It’s a 

great opportunity to see how the 
union works and to vote on 
motions put before the 
members.  All expenses are 
paid, you can bring non-teaching 
partners and/or creche facilities 
are available. 
 
Some of your local 
association delegates who 
attended this year’s 
Conference. 

ANNUAL CONFERENCE 

 

Solidarity Award 2017 

The International Solidarity Award 2017 was presented to Mahdi Abu 
Dheeb from Bahrain Teachers’ Association.  Mahdi had been arrested, 
imprisoned & tortured fighting for teachers’ rights. The NASUWT has been 
campaigning for his release since his arrest and he thanked Conference for 
all the support received. Deputy General Secretary Patrick Roach reminded 
members that an assault on teachers anywhere in the world is an assault 
on teachers everywhere. 

NASUWT President Fred Brown,  
Mahdi Adu Dheeb and Deputy  
General Secretary Dr Patrick Roach 

mailto:advice@mail.nasuwt.org.uk


THE NEW 1-9 GCSE GRADING SYSTEM  
A good pass was previously considered to be a grade C or above at GCSE and that the new 1-9 system 
directly links grade C to grade 4.  
It is a concern that a good pass will now be a grade 5.  
The NASUWT will lobby the Westminster Government and Ofqual to:  
 provide urgent clarification on the criteria for the new grading system for all subjects and  
 review the impact of the new grading system on the prospects of young people.  
 
Teachers explained that they don’t know what the grades look like at this stage and can’t tell the students.  
Schools are also trying to explain the confused system to parents.  Management are expecting certain grades 
to be achieved by students when teachers cannot be sure that they can be achieved.  There has been a lack 
of information made available and clarification is required. 
 
The new grading system has confused everyone and 
will confuse employers in the future.  Teachers are 
concerned that this will have a detrimental effect on 
students when applying for jobs, when they have to 
explain their results.  Teachers have not been given 
guidance on grade boundaries and this has caused 
difficult decisions to be made.    
 
How will the media report the results in August?  
Will the teachers be blamed if the results aren’t 
what the Government is expecting? 

BREXIT BLUES 
 
I think everyone who attended the Manchester 2017 Conference will 
agree that the most passionate discussion resolved around the 2b motion 
on the problems of Brexit. Since the General Election of May 1979 and 
the onset of Neoliberal Economics, there has been a significant and 
some would say increasing attack on working people’s employment 
rights, wages and wellbeing. Most families know that they are 
significantly worse off now than they were 30 years ago. Put simply the 
last 30 years have seen a movement of resources and wealth from 
Labour to Capital, from the 99% to the 1%. The teaching profession is 

no different, although the 7 year Social Partnership between 2003 & 2010 was a welcome reversal of that 
decline in pay and conditions. Since 2010 the attack on the teaching profession has intensified and there is 
little doubt that the ‘right’ will use the ‘shock’ of Brexit to accelerate the removal of our hard won pay and 
conditions.   
 

Now is the time to prepare, we must stand together in each department, school and MAT and defend our pay 
and conditions, if we don’t the situation will only get worse. We have the moral high ground let’s use it to 
protect ourselves and our schools. 
 

Check out pages 49 and 50 of the School Teachers’ Pay and Conditions Document and be aware of the ‘rights 
conferred to all teachers’ (link below). 
https://www.gov.uk/government/publications/school-teachers-pay-and-conditions-2016 
 

Chris Head (National Executive Member) 

THE GENERAL ELECTION—8TH JUNE 
MAKE YOUR VOTE COUNT! 

https://www.gov.uk/government/publications/school-teachers-pay-and-conditions-2016


ASSESSMENT  

 

As a union we asked  the 

National Executive to:  

 campaign to ensure that 
teachers are not held to 

account on the basis of 

data produced by 

unreliable and 

unmanageable 

assessment systems;  

 produce an evidence-
based report detailing 

the impact that current 

assessment systems are 

having on pupils’ rights to 

a broad and balanced 

curriculum and  

 campaign to ensure that 
the recommendations of 

the Department for 

Education’s 2016 

Workload Review Group 

report into data 

management are adhered 

to by adopting a 

purposeful, streamlined 

and user-friendly 

assessment system which 

does not generate 

excessive workload.  

 

Members took to the stage to 

explain what assessment meant 

in their workplace.  Teachers 

appear now to be tracked 

rather than the pupils.  In 

replacing levels many schools 

now have adopted systems 

which have more sub-levels 

than previous schemes.   

 

Online tracking systems have 

been produced that make lots 

of money for companies with 

little consistency across 

schools.  Uploading pupils work 

or highlighting data involves 

additional work.   

 

Assessment should be to 

identify what the children know 

and what they should do next 

and not to add to the burden on 

teachers.  Assessment should 

bring about purpose for our 

pupils and should be valuable.   

 

In Early Years, colleagues 

should be mindful of how the 

questions are worded in the 

DFE Early Years Base Line 

Assessment.  This formal 

assessment is recommended at 

the age of 4 when children don’t 

even have to be in school.   

 

End of KS2 assessments were 

changed last year and caused 

excessive workload for 

teachers, pupils and parents.  

Foundation subjects are often 

stopped for Year 6 children 

prior to SATs week and are 

taught solely maths and 

literacy. 

 
Teaching the children is getting in 

the way of completing the 

assessment systems! Assessment 

systems must reduce workload, 

must be used effectively by 

teachers for their own purposes.  

Can it be done by someone other 

than a teacher?   

 

 

The most 

poignant 

question: 

does it 

benefit 

the 

child? 

 

SPECIAL NEEDS TRAINING 
 

The difficulties faced by teachers in 
implementing the SEND code of practice (2015) 
were recognised.  There have been budget cuts 
leading to a reduction in the provision of support 
for pupils with additional learning needs and the 
reduced availability of Special School and 
Resource Provision.  
 
We welcome inclusive teaching, but condemn the 
lack of specialist training available to classroom 
teachers to enable them to meet these pupils’ 
needs.  
 
The NASUWT will lobby governments and 
administrations to ensure that additional learning 
needs provision is addressed within teacher 
training programmes.  They will commission 
independent research into the scope and quality 
of CPD provided to support teachers in meeting 
the additional needs of pupils and to report its 
findings.  
 
We heard examples of how members are 
teaching SEND children without support from 
TA’s or adequate training.  
  
Let’s protect those who need us most.  The 
Government says it’s giving mental health a 
priority.  Can we see it?  
 
Suitable training and support within the 
classroom, would ensure not only would the 
children continue to progress and gain suitable 
education, but teachers would also feel able to 
support every child. 
 
What’s happening to SEND provision in your 
school? Are cuts to support staff having an 
affect?  We need to work together to ensure staff 
are not left isolated in classrooms ‘coping’, but 
feel supported by their colleagues and adequate 
training is provided as part of CPD by 
management. 

 
 
Local National Executive 
Members: Chris Head (North & 
West Yorkshire), Adrian Joice 
(East Yorkshire) and far right 
Rob Barratt (South Yorkshire).  
 
Second from right Steve 
White, Regional Organiser 



NORTH YORSHIRE FEDERATION LOCAL ASSOCIATIONS  
Dates of  next meetings—please try and attend the most convenient for you. 
Barkston Ash : OGM June 22nd, Location TBC. Contact Nikki 07736059207 
Harrogate TBA. Please contact Michelle 07837998583. 
Richmond/Hambleton : Wednesday May 10th; General meeting; Old Black Swan, Bedale 5pm, Contact 
Martyn if you would like to attend 07885 228097 
Ripon:  Tuesday 15th June, Outwood Academy, 4.30pm—5.30pm. Please contact Julie 07565 339702 
Scarborough:  OGM, Thursday 11th May.  7.30pm at The Crescent Hotel.  This will be preceded by a  
casework session run by the regional centre with food (details to follow). Please contact Ann 07581224736                   
Skipton/Settle : 11th July, Coniston Hotel, with a special visit from the new NASUWT President Fred 
Brown, Call 019476748689 for information and to book your place for dinner. 
Whitby: OGM Wednesday 17th May, The Station Inn, New Quay Road, Whitby, YO21 1DH 5-6 pm.    
Contact Steve on 07794 647936  

Please keep informed via the national website, www.nasuwt.org.uk where you will see the new national pay scales and many benefits. 
Also don’t forget our blog www.nasuwtny@wordpress.com and twitter @C_Head_nasuwt 

Working Hours Campaign 
 

We discussed the on going dismissive attitude shown by governments, administrations and employers to 
teachers’ statutory entitlement to a work/life 
balance.  
 
The constant demands on teachers are having a 
detrimental impact upon their:  
 
 health and wellbeing;  
 ability to provide high standards of 

teaching and learning for all pupils;  
 morale;  
 ability to have a rewarding family life and 

retention and recruitment. 
 
Surveys carried out in North Tyneside schools asked members to keep a record of hours worked by 
staff.  The results came as a shock not only to teachers but also to management and governors.  The 
average was 56 hours (11.2 hours per day over 5 days).  They engaged with the NASUWT to start to 
put it right. Changes have been put in place and hours, although still excessive, have been reduced.  
Teachers need to remember that we don’t go to school, we go to work! We have a job and at the end of 
the day we should be able to go home to our families and enjoy the rest of the day.  Since when did it 
become normal for teachers to break down in tears, who can’t cope with the workload?  
 
We need to start empowering teachers to say no.   

Workload and the ‘Viral’ Interventions Phenomenon 
 
Conference debated the deep concern about the rising, ill-
informed and debilitating pressure placed on classroom 
teachers to do ever more under the catch-all, but 
misleading, term ‘interventions’. 
This growing phenomenon includes: 

 management-led working practices which have not 
been workload impact assessed  

 bullying of teachers into running ‘boosters’ and 
revision classes during lunchtimes, after school, and 
during holiday periods 

 coercive practices such as insidious threats to 
career progression 

 the de facto lengthening of the school day through 
the expectation that teachers will deliver extra 
lessons outside of the normal timetable 

 the loss of lunch breaks for teachers and students 
alike 

 the consequential compromising of the teacher’s 
work/life balance. 

 
If you are asked to do extra sessions ask whether you are 
going to be paid? If you don’t want to do them, don’t do 
them.  

Relaxed teachers are happier teachers and therefore will 
teach better, therefore children will learn better.   

The pressure for additional sessions can and should be 
resisted by a united teaching force and rights regarding 
working time is supported within the Action Short of Strike 
Action.  

Implications for improvements to data for performance 
management should take place within the normal teaching 
and learning sessions and should not compromise your 
work/life balance. 


