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North Yorkshire Roundup! 
 
If you haven’t been to a local meeting, do you know what goes on?  The formal 
part of the meeting usually lasts for about an hour with a look at the last minutes, 
the local association finances, and then a local and national report from a National 
Executive Officer.  Local members concerns will then be discussed.  This will give 
you a chance to find out if things that are happening at your school are also hap-
pening at other schools nearby.  Then other issues may be on the agenda.  Often 
after the meeting, food will be available, and in the summer, some associations try 
to put on a summer social with entertainment.  
 
Here’s a selection of the meetings I’ve attended in my positions of Barkston Ash 
Local Association Secretary, Assistant County Secretary and County President, 
over the last few weeks. 
 
There was a good turn out when the National President, Kathy Wallis, 
visited Ripon Spa Hotel on 7th June.  A buffet was laid on for mem-
bers and Kathy talked about her work in Special Schools in Cornwall,  
about how she got involved in the union and how that led her to her 
current position as National President. She is really keen for people 
to get involved on a local level and was very inspirational and ap-
proachable, with a great Q&A session at the end. 
 

At our Local Association Meeting held recently at Sapori 74 in Selby, 
we presented retiring member Alison with a gift voucher and some 
flowers to thank her for all the work she has done for the Local As-
sociation in the past.  Alison has held lots of positions within the 
Local Association and is looking forward to retiring from teaching. 

 
‘An Evening with Les Gibson’ was held at Bedale 

Sports Club - June 24 as a summer social and recruitment 
for members and invited guests. There was a sausage and chip sup-
per from Hall’s Fish & Chips and over 60 people attended. Les Gib-
son was runner up in the Britain’s Got Talent Final in 2011 and he 
certainly entertained us all. A great night organised by Martyn 
Coombs, who was presented with a gift voucher and certificate in 
recognition by Chris Head (National Executive Member and County Secretary) for 
all his hard work for the Union in the Richmond and Hambleton Local Association.  

Nikki Balfour, Assistant County Secretary 
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Running on fumes or just fuming? 

 
You would need to be living in a parallel reality not to be aware that the world changed dramatically on the morning of 

the 24
th

 June. You would be justified in believing that the progressive cause has been impacted. Red tape is another 

term for workers’ rights and health and safety standards. We can expect further attacks on education, on our terms and 

conditions, further privatisation and commercialisation of education as for profit organisations and corporations move 

in on the cash cow that is our education system. 

 

So what can we do? Near the end of the year might be the time I feel like I am running on empty but giving up is not 

an option. As Trade Unionists it is time to get involved. We need to meet with like-minded colleagues, to make sure 

there is a School Rep in every School, now is the time to attend Union meetings and be involved, be fully informed. Can 

you be the school rep? Why not organise a small team, rep, deputy rep and health and safety rep. There is money in the 

school budget for training.   

 

There will be moves from the ‘popularist right’ to undermine our pay and conditions further. We do not need to have 

another ballot as the NASUWT national ballot result is still legally in force. It allows us to take Action Short of Strike 

Action to protect our pay, conditions, workload and pensions. Already the members at one North Yorkshire School have 

escalated their industrial action as a result of the management plan to substantially increase workload. They are not 

striking but refusing to do duties and attend meetings. The students at this school are still being taught, this is 

‘industrial action with a halo’. They are standing together and making their feelings known.  

 

Now is also the time to challenge the draconian accountability regimes, privatisation and austerity agendas that are 

damaging schools, making teachers ill and impacting on students’ life chances. 

 

Look again at our phase four instructions, e-mailed to school reps or on the national website; there should be no cover, 

gained time should not be used for cover, no invigilation, PPA time should not be directed but for the individual 

teacher to decide, the list of administrative tasks not part of the teacher’s contract is unchanged. Do you have a 

directed time budget for 2016/17 because now is the time to get that organised with management? Any proposed 

changes to the school day should be correctly negotiated with management. Now is the time to organise 2016/17 so 

you can have a work/life balance and we can do that if we stick together for the common good. Many school leaders 

are doing an excellent job and are with us all the way, many going down the academisation road against their beliefs.  

 

Directing students to information isn’t enough, as educators, school teachers have the responsibility to remove 

ignorance and challenge understanding, this is why we came into the profession, this is what we are good at. If no one 

else says it, thanks for all your hard work, you are making a real difference.   

 

Best Wishes, 

 

Chris Head 

NASUWT National Executive Member 

Asbestos Awareness 
Did you know that of the 29,000 schools in Britain, more than 75% contain asbestos.  
Common everyday activities such as banging doors can release asbestos fibres 800 times 
the normal levels.  22,000 people died between 2003-2012 from mesothelioma (the cancer 
asbestos causes) and 224 of those deaths were former education professionals.  A 
government review says that if asbestos is not damaged it’s safer to leave it in place but if 
it is damaged, it should be removed.  Each school should have an Asbestos Register, 
Asbestos Management Plan (if asbestos is present) and signs should be visible.   
The Asbestos Victims Support Groups Forum UK is campaigning: 

To get the government to set up a phased removal of asbestos from schools.   
To set up standards in asbestos training and for that training to be mandatory.   
To develop of policy of openness – i.e. to inform parents!   
To get proactive inspections to be re-introduced.  

Find out more at: www.asbestossupport.co.uk and www.asbestosinschools.org.uk 

http://www.asbestossupport.co.uk
http://www.asbestosinschools.org.uk


Equality: Making It Happen  
 
Dr Patrick Roach, NASUWT Deputy General Secretary, 
recently addressed a national conference organised by the 
Centre for Studies on Inclusive Education (CSIE) to promote 
the resource pack for schools on Equality: Making It Happen 
which was sponsored by the NASUWT. 
 
Chris Keates, General Secretary of the NASUWT, said:  
 
“Teachers are telling us that there 
is a clear need for concerted action 
within schools, starting at 
leadership level, for action to 
address prejudice and 
discrimination. NASUWT research 
shows that nearly one in five teachers said they have 
experienced discrimination at work in the last year, yet 85% 
of these teachers said they did not report the discrimination 
to anyone in their school.  86% of LGBTI teachers say they 
do not think the Government is doing enough to 
communicate the importance of LGBTI equality to schools 
and colleges and over half say their school was not 
committed to LGBTI equality for staff and pupils. Seven in 
ten BME teachers do not feel progress has been made in 
ensuring that BME teachers are treated fairly when applying 
for jobs or promotion. Less than one in ten women teachers 
feel that flexible working requests are encouraged in their 
schools.  We cannot ensure equality for all children and 
young people in our schools if we do not tackle 
discrimination against school staff. The two go hand in hand. 
Schools should lead on social justice and equality and be 
challenging, not condoning discrimination and prejudice 
related bullying.” 
 
Speaking at the launch, Dr Roach said: 
 

“This guidance on Equality for schools 
will be an invaluable tool for teachers, at 
a time, when high quality resources in 
this area are in short supply.  Many 
teachers understand the importance of 
the issues explored in this guide and all 
schools need to be encouraged to be 
standard-bearers for equality and to 
resist those who would seek to trivialise 

this work.  This guidance will support schools to become 
genuine places where everyone – pupils and teachers – are 
safe, included and respected.  Now is the right time to be 
arguing passionately for equality, solidarity, inclusion and 
human rights to be at the core of our school system in a post
-Brexit context.” 
 
Go to http://www.csie.org.uk/resources/current.shtml to buy 
the resource for your school. 

Supply Agencies 
 

You will have heard or read about the 
impact of agency working in the NHS 
but unless you have done supply work 
as a teacher you may not be aware of 
how totally different it is in Education. 
From the recent NASUWT survey 77% of 
Supply Teachers use one or more 
agencies, 73% have said it is the only 
way they get work. 65% are not paid the 
correct STPCD rate, a figure which is up 
24% since 2012. Many Supply Teachers 
working through different agencies, 
have to agree a different rate with each 
agency and are then told not to discuss 
it with other Supply Teachers. 47% are 
paid less than a gross daily rate of £120 
and some have been persuaded to cover 
for absent Teaching Assistants and 
accept as little £50 a day. It is difficult 
to turn any work down. After working at 
a school for 12 weeks a supply teacher 
may be entitled to the same pay as any 
other teacher at the school but 68% have 
not been told that. If you are an NQT 
doing supply work then only 15% will 
have induction support. Supply 
Teachers do not have an employer to 
pay contributions for Pensions or 
National Insurance. 
 
In short the situation is like the Wild 
West as Supply Agencies are 
unregulated and are top slicing 
Qualified Teachers’ money, this 
situation needs to change. 
 
Since April 2016 section 14 of the 
Finances Bill ‘specifies that any worker 
providing services through an 
employment intermediary, such as an 
employment agency, can no longer claim 
tax relief on travel and subsistence 
expenses’. Most Supply Teachers travel 
long distances for work and now George 
Osbourne has made their difficult 
financial situation worse. (a financial 
transaction [Robin Hood] tax would have 
been much fairer). 
 
Supply Teachers do a great job in 
difficult circumstances, in a new school 
they are unlikely to know anyone and 
often, even if given an induction session, 
are unfamiliar with the school site, 
policies and procedures. If you are able 
please make yourself known to the next 
Supply Teacher you see looking a little 
lost and ask them how they are. 
 
Chris Head 
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Please keep informed via the national website, www.nasuwt.org.uk where you will see the new national pay scales and many benefits. 
Also don’t forget our blog www.nasuwtny@wordpress.com and twitter @C_Head_nasuwt 

 And finally… 

 

 

Thank you to all our Reps, 
Contacts and Local 

Association Officers 

across North Yorkshire 

who do an excellent job, 

giving up their spare time to be 

there when you need them. 

 

 

 

Wishing all our 
members a restful 

and relaxing 

summer break. 
 

 

 
 
 
 
 
 
 
 
 
 

Health and Safety in a  
post-EU environment 

 
At a recent Health and Safety 
Seminar, Hugh Robertson from the 
TUC spoke about the implications of 
Health and Safety after the 
referendum. The TUC tried to raise the 
issue of H&S during the campaign but it 
wasn’t highly featured by the media.   
 
What happens now?  
The government won’t give notice until 
the Autumn and then negotiations can 
take two years. During that period all 
regulations will apply and any new ones 
will also apply however we won’t be fully 
involved in the H&S directives made by 
the EU.   
 
Post-Brexit 
The TUC will continue to have links with 
Unions abroad. Based on current 
examples - we could copy regulations 
made by the EU so when new ones are 
brought in we could also adopt them, 
but that could change if the 
government changes.  The government 
already has a list of regulations they 
want to remove.  International 
conventions will still apply but Britain 
has to ratify them.   
 
Action plan on H&S  
The TUC will continue to campaign on 
protecting workers’ rights and revisit 
and intensify work on core issues such 
as stress, carcinogens etc. It will also 
continue its H&S organising campaign. 

We can help by challenging any abuse at 
work post referendum on migrant 
workers and pupils.  

 

Membership Benefits 
 
Don’t forget to use the NASUWT Benefits 
to save money this summer!  
 
There are all sorts of discounts available 
so don’t book holidays, hotels, airport 
parking, travel insurance or days out 
without checking out 
www.nasuwtbenefits.co.uk first! 
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