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EDITORIAL 
As we near the end of another  school 

year can I take this opportunity to 

congratulate you on the fantastic job 

you have done for your students and 

pupils this year. You are a highly 

qualified professional, with possibly 

years of experience and you are 

achieving excellent results in an 

increasingly difficult job. Consider for a 

moment what you have done; prepared 

hundreds of lessons with varied 

activities and differentiation, marked 

endless numbers of books, tests and 

examinations often working into the 

early hours of the morning. You have 

also closely monitored your students 

progress and welfare, attended endless 

meetings after school had finished and 

spoken to many parents. Obviously this 

isn’t an exhaustive list but thanks 

anyway and well done. However, it 

isn’t just me who is saying well done it 

is also the rest of the world as the 

P ea r so n  Founda t i on  r e c en t l y 

commented in its report when it put 

education in the UK as 2nd in Europe, it 

is such a shame that the UK media 

ignored the facts and published the 

hype instead.  

‘Teach last’, you have heard of the 

Coalition’s scheme ‘Teach first’ where 

it encourages the best graduates to teach 

before they start their real careers, 

well now Cameron wants retired 
engineers e.t.c. to retrain as teachers. 

This we should call ‘Teach Last’ as it 

could well be the last thing a 70 year 

old does! 

Please keep informed via the national website, our blog 

www.nasuwtny@wordpress.com and twitter @C_Head_nasuwt 

 

The STRB (School Teachers’ Review Body) 

report did not in the end recommend removing 

regulations on PPA, lunchtimes, hours, 

holidays, etc. After a month sitting on the 

report, Gove surprised many by accepting it in 

full - common sense in most people’s eyes, 

probably a political move on his part; the 

strikes last year (including ours in October) 

proved the strength of feeling among teachers 

and hopefully the support the general public 

had for our cause. It was clear that had these 

core conditions been removed, schools could 

have been a battleground, potentially losing 

votes in next year’s election. 

Talks at last: Gove finally accepted that he 

should talk to us and discuss our grievances 

with him. Up to now, he had made a show of 

saying he was open to discussions but this had 

not been backed up with any real effort to 

actually talk. Now there are meetings scheduled 

covering pay, pensions, workload, etc. It may 

be that this is also a cynical political move, and 

he intends making a pretence of being willing 

to talk then blame the unions for a lack of 

progress - but at least we are now talking. 

No strike: The NASUWT sees no need for a 

strike at the moment because of the STRB 

report, the fact that talks are ongoing, and 

because a strike would be an additional cost to 

members after a pay freeze and the April 

pension contribution increase. Pay is becoming 

a real issue. (UPS3 staff will effectively be 

£6000 worse off than in 2010). 

 



PUPILS AT RISK FROM ASBESTOS 

 

Responding to the Health and Safety Executive’s report 

following 153 inspections of the asbestos management of 

schools outside local authority control, Chris Keates, said: 

“These results come as no surprise. They are yet another 

example of where increased ‘freedoms’ in and fragmentation of 

the system leading to important statutory and good practice 

provisions being ignored. It is alarming and disturbing that 

nearly a third of schools were either given written advice or 

served with an improvement notice regarding deficiencies in 

their asbestos management.  

 

Asbestos is lethal. It is unacceptable that children and the 

workforce are being put at risk as a consequence of a failure to 

put in place mechanisms which monitor compliance with 

important legislative provisions. It is equally unacceptable that 

there is no coherent funded national plan for the systematic 

removal of asbestos from schools.”  The full HSE report and list 

of schools inspected is available at www.hse.gov.uk/services/

education/asbestos-management-1314.htm  

Richmondshire + Hambleton Association

NASUWT Summer Social

For members and their Guest! Buffet and first drink free!

7.30 PM Friday 11th July

The Kings Head Hotel

Market Place, Richmond, DL10 4HS

Please let your school rep. or Matt Marlow 07950504262  know numbers for the 

buffet before 4thth July 

Featuring live 

music with

THE 

MYSTERY 

GUEST 

ARTIST

Performance Related Pay - YOUR pay 

From September, Appraisal / Performance Management reviews 

will decide your pay, may have serious implications for your 

workload, and there is also a potential for links to be made with 

capability procedures. We fully expect members who are not  

given their incremental pay rise to lodge an appeal. 

To help you take control of your performance management 

review at the end of this current cycle, and your planning and 

objective setting for the next cycle, the NASUWT is organising 

a series of one-day events which will: 

♦ identify your entitlements in relation to performance 

management and pay progression; 

♦ identify the issues which are likely to arise out of your 

performance management review and provide strategies to 

address those issues; 

♦ provide advice and guidance on planning and objective 

setting for your next performance management cycle, 

including how to protect your interests. 

The session on 5th July is at Royal York Hotel, Station 

Road, York, YO24 1AA 

The session is FREE to NASUWT members, and will run from 

10.30am to 3.30pm; registration is from 10.00am and lunch will 

be provided between 12.30pm to 1.30pm. 

To reserve your place, Contact the Conferences and Events Team 

Telephone 0121 453 6150 

Further sessions organised by the Regional Centre include; 

 

⇒ 9th July - Rothwell, Regional Centre LS26 0GR 

⇒ 14th July - Black Swann, York, YO1 7PR 

⇒ 15th July - Crabb Tree Business Centre, Northallerton, DL7 9LN 

⇒ 16th July - Scarborough, North Cliff Golf Club, YO12 6PP 

 

All from 4-6p.m. free to members, essential for School Reps  

0113 201 4600 

TALIS SURVEY SHOULD SERVE AS A WAKE-UP 

CALL TO THE COALITION  
 

107,000 secondary schools were surveyed in 34 countries. 

Across the world; 9/10 teachers loved their job although 2/3 

thought their country didn’t value them, just under a half said 

appraisal was a administrative exercise and only 1/3 thought 

observation feedback was helpful. Compare that to the UK 

where fewer were satisfied with their job, most felt 

undervalued, unsupported and unrecognised. Student behaviour 

in class is still an issue and its official, teachers in the UK 

work harder and longer hours than anywhere else in the 

world!!!  

 

Responding to the latest Teaching and Learning International 

Survey (TALIS) results, Chris Keates, General Secretary of 

the NASUWT, the largest teachers’ union in the UK, said: 

“This should act as a wake-up call for Secretary of State as it 

demonstrates the detrimental impact of his reforms upon 

teachers and ultimately on children and young people. The 

Survey confirms the findings of the NASUWT’s own extensive 

research. 

 

Teachers are working much longer hours, and are spending 

much of their working time on pointless bureaucracy and 

administration. Teachers should be free to concentrate on 

teaching children, not standing at photocopiers and filling in 

unnecessary forms. The Survey’s findings that teachers feel 

they are far less valued in society, confirms what NASUWT 

members have been saying and is illustrated by the fact that 

record numbers of teachers have seriously considered leaving 

the profession in the last twelve months. Is it any wonder they 

feel this way when on an almost daily basis they have their 

professionalism denigrated by politicians and their supporters? 

This Survey clearly recognises the need to respect and value 

teachers and teaching. It’s about time politicians took note of 

this.” 

 

Colleagues, it is time that we all recognised that without a 

reduction in workload there will be no further progress, in 

recent talks, the DfE is beginning to. The system is breaking 

down with so many ill thought out politically fashionable 

directives and initiatives; e.g. the impact of free meals for 

Infants on Pupil Premium, or removing levels with no idea of 

what next.  Enough is enough, you are highly qualified 

professionals, it is time to stand together and to say NO to all 

the unnecessary and pointless  extra work, lets all together stick 

to our Action Short Of Strike Action. 


