
NORTH YORKSHIRE FEDERATION 
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Barkston Ash: 

Celia Kennedy 01904 700553 

kennedycecilia@hotmail.com 

Harrogate: 

Pam Milner 07736 059207 

pam.milner@nasuwt.net 

Richmond & Hambleton: 

Matt Marlow 07950 504262  

matt@darlomarlow.co.uk 

Ripon: 

Steve Carrigan 01765 600643 

thecarrigans@btinternet.com 
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Ann Bircumshaw 07581 224736 

scarborough@nasuwt.net 

Skipton/Settle: 

Dave Whitwell 01756 748689 

david.whitwell@hotmail.co.uk 
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Steve Maltby 01947 641000 

sem@nasuwt.net 
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Please keep informed via our blog (see address 
above) and twitter @C_Head_nasuwt 

NO ALTERNATIVE 

For Teachers strike action is the last resort but 

on 1st October 2013 we  saw the full impact of 

the anger that teachers in our region feel 

about the way they are being treated. There 

were thousands of hard working teachers  and 

families marching through the streets of 

Sheffield and standing room only in the Ponds 

Forge hall for the rally. It was terrific to see 

many readers of this newsletter there, 

showing real solidarity. Gove must now listen  

to the concerns of real teachers and either 

meet  for serious  consultation or he should 

consider his position 

The media are slowly waking up to what is 

happening; the last  regional strike in June was 

the second story on Social Media to the Royal 

Baby but was basically ignored by the national 

media, this time was far different with 

coverage on the BBC 6 o’clock news, Look 

North and then our own General Secretary on 

The One Show. The papers too with stories 

about how a Education System that has been 

working fine for 60 years is being wrecked by 

coalition policies. There is no planning for 

Primary School places or teacher recruitment 

which is why both are in crisis. 

Gove thinks that ‘the market’ will look after 

planning, presumably like it did in 2008 for the 

banks? A few get rich at our pupils’ expense. 

Now we must use it or lose it 
It is essential that we maintain our Action Short 

of Strike Action; no cover, no more than one 

meeting a week, no admin tasks, no more than 

three observations a year, make sure you get 

your PPA time or Gove will tell everyone we 

don’t need it because we don’t use it!!!!! 



The determination of the Government to dismantle all the 
professional gains made under the previous administration for 
its own dogmatic agenda has forced the profession into crisis. 
This is a fight we cannot afford to lose - for the future of the 
profession and the education of our youngsters, this is a fight we 
can win.  

Does Industrial Action Work? 
 
Taken from an Editorial in the Chicago Sun-Times 
• If the point of going on strike is to get a better deal 

than you would have received without it, then the 
Chicago Teachers’ Union is already a pretty clear 
winner in its confrontation with Mayor Rahm Emanuel 
and his school board. 

• If the point of going on strike is to give voice to the 
frustrations of your members and to allow them to 
vent their anger, then you’d have to say the CTU was a 
runaway winner on that front as well. 

• And if the point of going on strike is to let your 
employer know you’re not going to be taken for 
granted in the future, then score another one from the 
CTU  

 
What has our action achieved so far? -The November 30

th
 

2011 national strike and the continuing ASOSA and the 
solidarity shown by NASUWT members has led to a reduction 
in excessive workload, teachers have reaffirmed their 
contractual rights and  secured a number of improvements to 
the planned pension changes. The Coalition Governments 
agenda to tear up our contract has been seriously delayed, 
the punitive plans for performance management have been 
countered by the adoption of the joint NASUWT/NUT 
checklist. Ofsted results have demonstrated that contract 
compliance is compatible with school improvement. 

We should contrast this Coalition with the response from the 
Education Secretary in Wales, Huw Lewis, who has put the 
children’s education before political posturing and agreed to 
engage in constructive dialogue with us. As a result we called 
off the strike action planned for Wales. This underlines the 
unreasonable and intransigent approach of Michael Gove, if 
he does not respond then there may be further National 
Strike called before Christmas. 

Remember GOVE WANTS AN END TO; 

the 24 Admin tasks being done by support staff, 

PPA time, 

Rarely Cover 

Salary safeguarding 

 

GOVE WANTS; 

longer school days, 

Shorter holidays 

A salary free for all in every staffroom  

An individual conditions of service minefield at every school. 

 
The Deregulation Bill will give schools the power to vary your 
holiday entitlement – pupils are unlikely to be affected but 
teachers can be required to attend for weeks longer – the 
end of  lengthy school breaks, so necessary for your recovery, 
are in sight! Be heard and get involved before it is too. 
 
If you are unable to stand with us and show solidarity then 
perhaps you are in the wrong professional association. 

NORTH YORSHIRE FEDERATION LOCAL ASSOCIATIONS next meetings 
 

Try and make an effort to attend the nearest one to 
where you live/work 

 
Barkston Ash : Wednesday 20th November  OGM 4.15 Osteria23 , 
Selby, 01904 700553                                        
Harrogate :   4th November venue TBC 07736059207                                                 
Richmond/Hambleton : 01325 355958 Wednesday 20th November, 
venue TBC 
Ripon :  01756748689/07981733965  all members invited to  the 
Harrogate, and R&H events.                                                       
Scarborough :  07581224736   Thursday 28th November 7.30 the 
Crescent Hotel, the Crescent, Scarborough 
Skipton/Settle : TBA 019476748689                                                           
Whitby: 4pm Caedmon School Wednesday 27th November 
01747841000 07981733965                                                        

GOVE HAS DAMAGED LOCAL WORKING RELATIONSHIPS 

 
We remain in dispute with NYCC over its Appraisal and Pay policies 
both of which have been put to schools. Don’t let your head 
teacher or anyone else tell you we agree with these new policies—
we don’t. Nor should any school representative be negotiating any 
Pay policy that does not comply with the NASUWT/NUT model pay 
policy checklist. The new NYCC one is draconian, has not been 
Equality Impact Assessed and seriously risks giving rise to many   
cases of discrimination with a significant increase in Pay Appeals 
and Employment Tribunals. There is absolutely no reason to 
change the pay policy—even Gove says so. There are Secondary 
and Primary schools in NYCC that are keeping the same policy as 
last year and we applaud them. Fear is driving decisions made at 
every level of education, the Local Authority, the Head teacher and 
the staffroom. This situation is totally counter productive to teach-
ing and learning. It is time the pendulum began to swing back . 

DOING NOTHING IS SEEN AS COMPLIANCE 
If you work in a school where the Governors ratify a Pay 
policy that does not meet the Checklist and you do not take 
action then you are saying it is ok. This is a worsening of 
your pay and conditions and grounds for action. Make sure 
you inform us straight away and we will make arrange-
ments to escalate our action in order to safeguard you and 
the other members’  conditions of service in your school.  

ACTION SHORT OF STRIKE ACTION 
Now that we are having an impact on the relentless attacks of this 
Secretary of State on the education service and our profession, we 
are hearing of instances of management trying to unlawfully 
undermine and disrupt our action. If this is happening to you then 
you must let us know immediately and it can be dealt with. 


