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The FighT For Pensions ConTinues

On 25 April 2013 the Public Service Pensions Bill received the Royal Assent and became the
Public Service Pensions Act. This appalling piece of legislation, underpinning the Coalition
Government’s reforms to public sector pensions across the UK, will result in teachers paying
more for an inferior pension, for which they will also have to work longer to take. 

The Public Service Pensions Act is an unjust, and unjustifiable, piece of legislation which enables
the Treasury, at any point in the future, to raid teachers’ pensions again, to force teachers to pay
more for their pensions and to reduce the benefits that teachers should receive on retirement. 

The main changes which will force teachers to pay more, work longer and receive an inferior
pension were rejected by the NASUWT, NUT, UCAC and UCU but were signed up to by other
unions representing only a tiny minority (around five per cent) of all teachers. 

The NASUWT has repeatedly challenged the Coalition Government’s refusal to value the current
scheme and wrote to the Secretary of State again on 18 March, demanding that he agree to
publish the valuation of the Teachers’ Pension Scheme (TPS) and commit to genuine discussion
on its findings. 

The Coalition Government’s response is to enact legislation despite widespread opposition and
to embark on a consultation on the specific technical provisions to be included within the new
TPS which comes into effect on 1 April 2015. 

The NASUWT continues to be in dispute over the Coalition Government’s changes to the TPS.
Without the industrial action NASUWT members have been taking, the changes to the TPS would
have been far worse. 

It is therefore essential that the pressure not only continues but is escalated from this term. The
NASUWT will continue to campaign, and take industrial action, against the worsening of teachers’
pensions.

The NASUWT continues to raise with the Department for Education (DfE) the complete
unacceptability of the pensions changes and has made it clear that it is bitterly opposed to these
changes. 

The NASUWT will not assist the DfE to worsen the pension entitlements of teachers. 
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The NASUWT has also made it clear,
including by challenging the Coalition
Government in the courts, that, in respect of
the reformed TPS:

n many groups of teachers, including younger
teachers, women teachers, disabled
teachers, and black and minority ethnic
teachers, will be discriminated against or at
a serious disadvantage as a result of the
pensions changes; 

n the value of teachers’ pensions are set to be
worsened considerably as a result of
changes to index-linking. The change from
RPI to CPI indexation has also reduced
further the value of teachers’ pensions in
retirement and saved the Government in
excess of £22 billion. The NASUWT
mounted an unprecedented legal challenge
opposing this on behalf of all teachers;

n the changes to increase teachers’ pensions
contributions and to force teachers to work
to 68 or beyond, risk increasing the number
of teachers who will opt out of the pension
scheme. In addition, the NASUWT has
made it clear that it finds it completely
unacceptable that, if the pension age is
raised, all of the pension earned before the
change will be taken at the new, higher
pension age. Furthermore, Coalition
Government proposals to change the State
Pension provide for a Government review of
the State Pension Age every five years,
potentially driving the pension age for
teachers even higher in the future. 

Continuing the pensions fight

The DfE has announced a brief eight-week
consultation over its new Pension Scheme
proposals for teachers. The NASUWT has told
the DfE that this is scandalously short and does

not amount to meaningful consultation on
something so critical to teachers. In addition, it
does not amount to a serious attempt to
resolve the NASUWT trade dispute with the
Secretary of State and avoid escalated
industrial action.

The NASUWT will also be challenging:

n the DfE over changes which make it more
difficult to challenge mistakes made by
employers to pension contributions and
which could mean that teachers’ pensions
are reduced through no fault of their own,
and 

n the DfE to guarantee that:

• the TPS administers early retirements for
teachers in academies, so that members
do not lose out;

• all teaching service is pensionable –
employers should not be allowed to get
away with not paying pension
contributions on behalf of teachers; 

• teacher representatives have 50%
membership of the Teachers’ Pension
Scheme Board; 

• all supply and agency teachers should
automatically be members of the TPS. 

NASUWT members have implemented
industrial action since November 2011
against the Coalition Government’s attacks
on teachers’ pensions, as well as attacks on
pay, working conditions, workload and jobs. 

Unlike those organisations representing
only a tiny minority of teachers which
accepted the Government’s plans, the
NASUWT will continue to oppose the
attacks on teachers’ pensions. 

JOIN THE NASUWT
The union leading the fight for a decent pension for teachers


