
Successes
Teachers all over the region and across 
the country have described how the action 
short of strike action is making a 
difference:

Gove is clearly riled by the success so far
 

Responding to threats 
of pay deduction...
NUT and NASUWT members in 
Stratford School and Highcrest 
School secured, through their 
strong stand together, full 
reimbursement by their 
employer of salary deducted for 
participation in the action.
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Imposition of a poor 
appraisal policy...
NASUWT and NUT members at 
Alice Stevens School 
threatened escalated industrial 
action over a non-compliant 
appraisal policy. The two unions 
announced three days of strike 
action, but before members 
took this bold step, the 
employer backed down and 
members’ demands were met.
 
 

The biggest issue for members is workload 
and they are really pleased the action 

ballot is empowering them to be 
able to take control instead of just having 
more and more tasks heaped on them.
“ “
It’s been quite a long time since members have used the word 
‘empowered’, yet we hear this more and more in meetings 
across the region. There are still battles to fight in many areas 
but in an increasing number of schools members are saying that 
‘enough is enough’. 

“The NASUWT/NUT action 
short of strike action has 
made no difference...
“... but I have spent lots of 
taxpayers money writing to heads 
telling them not to cave in to the 
unions, offering schools cheap 
legal advice to resist the action and 
doing a survey to try and prove I’m 
right. Why don’t they listen?!”



NUT & NASUWT together... defending teachers defending education
 

The unions 
working together 
are continuing to seek negotiations 
but because of the Government’s 
refusal to enter into talks so far we 
have no choice but to ask you to take 
part in an initial programme of rolling 
selective strike action and then in 
national strike action if the 
Government refuses to change 
course, as well as continuing our 
existing action short of strike action.
 
Get the joint checklist
Get the joint pay policy
Work with colleagues to retain a 
system that works and oppose 
unnecessary changes that will only 
be to your detriment.
 

The NUT and NASUWT have 
announced the next steps in 
our campaign to protect 
teachers and defend 
education, including strike 
action and action short of 
strike action.
 
Just a few highlights of what is 
facing you in terms of your 
pay:

• Continued pay cut
• Increased pension 

contributions
• Scrapping of the pay 

scales
• Incremental progression 

discretionary
• Pay portability gone - no 

obligation on a school to 
recognise existing salary 
when moving schools

• Crossing threshold at 
discretion of the head

• UPS progression at 
discretion of the head - no 
two year progression

• ASTs abolished
• Temporary TLRs 

introduced
 
Faced with the above and a clear 
message that no more money 
was going to be provided for 
education, both unions had no 
choice but to act to protect 
members’ interests and seek 
ways to defend an education 
service under further attack.
Members said they were not 
prepared to accept yet a further 
erosion of their pay and 
conditions and wanted a firm 
response.
 
Gove has said our action is 
unlawful... but the lawyers 
disagree!

Two of the attendees at the recent 
Rally for Education in Leeds...
Never too young to defend education 
and stand up for teachers!
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NUT & NASUWT... action on pay

Great turnout at the Rally for Education 11 May Leeds
 


