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Gove wants to cut Holidays  

 

On the school term dates issue, you may 

know that the UK education is 6th in the 

world and 2nd in Europe to Finland, here is 

the link to the term dates/holidays for schools 

in Finland. With 11 weeks in the summer you 

can see why Gove hasn’t mentioned Finland 

in his continued attack on UK teachers!!!!!! 

http://calendar.zoznam.sk/school-enfi.php 

EDITORIAL 
Best wishes to Chris Head who is currently laid up 

with a broken foot.  Thanks for everyone’s help 

with this newsletter, Steve White 

 

Recently I have heard the word ‘appalling‘ on 
the lips of increasing numbers of teachers, 
along with the rhetorical phrase ‘this can’t be 
right’, all comments in response to the actions of 
Darth Gove and his storm troopers. 
 
You are not the only one who is feeling 
increasingly angry about Pensions, Pay, Salary 
structure, conditions of service, endless 
observations of different kinds and over the top 
scrutiny designed to erode your professionalism. 
 
You are exactly right to be angry in fact it is a 
real shame that many of our colleagues are 
simply putting up with this nonsense, even 
worse going along with it. 
 
It is time to act it is not the time to be 
despondent. We have a national strategy for 
joint action, including strike action, locally and 
across the UK. This is unprecedented joint 
action with our colleagues in the NUT. Together 
we  are 95% of all teachers in the UK.  
 
With solidarity there is no limit to what we can achieve. 
You will have information posted to your home, please 
keep updated or go to our website; 
http://www.nasuwt.org.uk/Whatsnew/NASUWTNews/
Nationalnewsitems/NASUWT_010829 
 

We will be having local briefings please 
encourage your school rep to attend. 
 
The new salary system, look at our joint 
checklist on the website and make sure your 
school is compliant with it. 
http://www.nasuwt.org.uk/PayPensionsandConditions/
England/Pay/PayPolicy/NASUWT_010923 
 

The more action we take the less we will face. If 
we do nothing then Darth Gove will take more 
from us, our schools, our students and families. 

WHAT TO DO ABOUT PAY ISSUES 

The upcoming changes to your pay will have 
significant implications for you. Just think.. you have 
had no pay rise for two years, there is no 
guaranteed rise at all from September 2013 either, 
and if there is, it will be limited to 1%. Yet inflation 
has been between 2.5% and 5.5%, so you have 
had a pay cut. In addition, pay progression up a 
scale will no longer be guaranteed as there will not 
actually be a national pay scale! UPS is to be 
removed, TLRs made temporary and your salary 
will not be protected as it is now when you move 
from one school to another. 

We would be very grateful if you could complete our 
joint NUT/NASUWT quick survey by using the link 
below. It will give us a greater idea of what is going 
on around the region and enable a focus on what 
our members believe is important. 

www.yhrc.org.uk/nasuwtnut 



NASUWT NATIONAL CONFERENCE,  
BOURNEMOUTH 2013 

 
Ann Bircumshaw (Scarborough Secretary) 

The 2013 Conference, its eighth time in Bournemouth, began with Paula Roe, 2012 President stepping down and welcoming 
our new President Mick Lyons, an able and strong activist in the union. This was echoed by Chris Keates, General Secretary 
of NASUWT who thanked Paula for her year of office and welcomed Mick to office. Paula was presented with her Gold 
Medal. Ms Keates was followed by a welcome to us all from the Lord Mayor of Bournemouth. Sadly Mr Gove declined the 
invitation to the conference as he was otherwise occupied!! 

(Please send in suggestions of reasons why Mr Gove could not possibly attend, your local executive 
will award a £25 book token for the one thought to be most amusing!!, closing date end of May 2013) 
Mr Lyons’ Presidential Address to Conference emphasised the fact that our profession is being turned into a trade rather than 
a profession’. One speaker later said “a free economy means horse-meat rather than beef in our burgers”. How true! Mr 
Lyons added that the continual undermining of pay and conditions of service, pensions, damaging ideologically driven 
changes to the curriculum, assessment and qualifications systems and the use of inspection regimes as political instruments 
to push through this government’s plans for the future privatisation of education are all leading to adverse effects on both 
teachers’ and students’ morale.  
Chris Keates gave a tribute to Malala Yousafzai, the Pakistani schoolgirl shot by the Taliban for her support of girls’ education 
in Pakistan. Malala’s father accepted a special gift on her behalf from NASUWT during the opening evening of the 
conference. 
There was a standing ovation for both the TUC and BTA. TUC General Secretary Frances O’Grady said of our present 
government “This is the most ideological, most right-wing and plain nastiest government Britain has ever had. It is cutting its 
way into a triple-dip recession, shrinking the public services we all rely on and attacking benefits with the low-paid, women 
and children hit the hardest. This crisis wasn’t caused by the teaching profession- Education matters…every child having the chance to fulfil their true 
potential in life.” 
Jalila al-Salman, BTA, accepted her International Solidarity Award from General Secretary, Chris Keates. Jalila is Vice-President of the Bahraini 
Teachers’ Association and had been jailed for six months, four of those months, she suffered torture and degradation and her family did not know her 
whereabouts. Thankfully in the UK we do not have the fear of imprisonment or torture, but we must address our Government’s ideology of market 
principles. These should not, colleagues, affect our teaching. When a video featuring Michael Gove was shown to Conference, it prompted a round of 
laughter and reinforced the irony that this man has little or no idea of the public state system. Why 
should he? The privileged elite of this current government are clueless. One phrase from Mr Gove’s 
mouth was “don’t let your ideologies hold back our children”. I had to ask myself who “your” and “our” 
referred to as certainly Mr Gove and his government’s ideologies are certainly holding back our 
children and I suggest he goes back to school and puts his money where his mouth is and has a 
course in Literacy.  

(See the video on www.goveversusreality.com – if you would like a good laugh).  
A large number of set motions were put forward and accepted by National Executives and supported 
by Regional and National delegates. Some are reported below; all will appear in Teaching Today.  
Free Schools and Academies - “an expensive white elephant that will do nothing to improve parental 
choice or pupil achievement” in addition to the “access of public funding” and “lack of any local impact 
assessment or consultation”.  
Appraisal and Capability – “very appropriate in the current climate of linking assessment with capability and its use as a bullying tool targeting 
teachers, particularly older teachers.”  
Review of Teacher Education – undermining of “status and standing of the qualifications system” particularly in Scotland and “introduction of literacy 
and numeracy tests for students applying for and undertaking teacher education courses”. 
Qualified teachers – “removal of requirement for qualified teachers in schools and its impact on schools, dilution of qualified teachers pay.”. 
Unacceptable to Conference. 
Assessment and Testing – “reduction of teaching time, increase of workload for teachers affecting wellbeing and work/life balance, educational 
practices that are not pedagogical, dictating the school curriculum and reducing pupils’ entitlement to a broad and balanced curriculum.” Seen as 
Unacceptable and practices unanimously rejected in the motion. 
Union Communications – implementation of survey to help “improve communications, facilitate voting, reduce Union’s carbon footprint, provide for 
information gather and offer of solutions to difficulties faced by some members in attending meetings”. Wholeheartedly accepted by Conference.  
Attack on Health and Safety Rights – 35% cut in HSE. “wrecking of the framework of health and safety provisions”. “children will die as a result of 
the cumulative impact of cuts to finances and the reduction of inspection capacity”. Mick Burrows stressed that there should continue to be separate 
toilets for staff, attention to the asbestos issue, problems of extreme heat or cold. Unacceptable situation and its rejection supported. 
Lesson observations – Liz Brown moved that “concern over people with little or no recent classroom experience are making judgements on the 
teaching of individual teachers” and “many line managers who conduct lesson observations have not received appropriate training. Conference said 
“only a practising teacher should be permitted to make a judgement”. Motion accepted by those who supported at Conference. 
Supporting Positive Behaviour in Schools and Colleges – Shane Johnschwager, National Executive stressed the need to “ensure that all pupils 
are taught by professionally qualified teachers supported by appropriate trained support staff”, “interagency collaboration”, “appropriate financial 
provision for high quality behaviour support services”, “reject the privatisation and marketization of schools, specialist support services and alternative 
provision”. Motion accepted by Conference.  
Leadership Pay – conference condemned “the abuse of flexibility by some employers to pay headteachers vastly inflated salaries, bonuses and other 
hidden benefits.” Stressed the need for “fairness, openness, transparency, consistency and objectivity”. Conference supported the National Executive 
in “conducting research on the remuneration of headteachers in state-funded schools.” Motion accepted by Conference.  
Women’s Health and Wellbeing – Karen Hopwood, National Executive stated women were subject to “excessive workload, workplace bullying, work-
related stress, job impacting negatively on their wellbeing”. It was stressed that 65% of teachers are women and fees for employment tribunals will 
have a detrimental effect on women. At a time when women were more likely to use social care, rape crisis funds were being cut. Motion was fully 
supported.  
Time off for Training in Academies and Free Schools – “Conference reasserts its commitment to ensuring that elected 
lay officers continue to secure their statutory rights to time off for training”. Underlined the current Coalition Government’s 
ideological aims were to further academies and free schools and to further undermine and weaken trade union organisation”. 
Motion supported by Conference.  
Abuse of scrutinising Pupils’ Work – Susan Edwards moved this motion and stressed that “scrutiny of pupils’ work has 
little validity in examining pupil progress, generates a significant increase in workload and is used as a tool by unscrupulous 
managers to develop a culture of fear and hold teachers to account.” Conference asserts that the National Executive should 
continue to campaign this practice as it underlines staff moral and is of little support to school improvements. It was 
described as “a stick to beat teachers with” introducing “a culture of fear” and a “surveillance tactic – Big Brother approach”. 

 

Paula  Roe 

Mick Lyons 



DO NOT LET GOVE WIN. – THESE FURTHER THOUGHT?COMMENTS 
FROM THE CONFERENCE SHOULD SERVE AS REMINDERS FOR YOU IN 

THE FUTURE  
*pressure on classroom assessment is distracting teaching and learning. 

*we are being stripped of our professionalism* casualization of teaching profession 
*no debate/consultation by Gove with teaching profession. Undemocratic. 

*50% of teachers now want to leave the profession 
*conditions of service/pay/progression being thoroughly eroded 

*unqualified staff are cheaper. Use of non-regulated agencies should be queried. 
*Ofsted assessors often not in touch with current procedures and/or curriculum, 20 
minutes not enough time to assess whether a lesson has been good/bad/indifferent. 

*no respect for and denigration of trade unions – divided society 
*political elite with no knowledge of the state system – anti democratic 

*bullying by those in charge – employers standpoint being reinforced by Coalition 
*probably the worst, most despotic government since Victorian times, food banks, riding rough-shod over democracy, demonising 

those on benefits – same old Tories! 
*Gove’s ideologies “rigour” or “rigour mortis” – if he carries on we will all be paralysed. 

*drop of creative subjects, vocational subjects denigrated, and 40,000 children plunged into poverty, lack of choice in suppliers of 
school uniforms, 

*cherry-picking by Gove of information, abolishing of those bodies which would bring him to account, the ultra-rich versus the public 
sector. 

*charges for field trips, after-school clubs too expensive, fines of £5 for late-pick up of children, inability of parents to pay for add-ons 
*galley-slaves treated better than teaching profession, teachers being paid less 

*600 job losses per year with two thirds of teaching profession with significant stress 
*new teachers at lowest scale with no guarantee of pay equality or progression, greater managerial unfairness and no guarantee of 

fair pay increases – September 2013 pay structure will be stripped out of pay and conditions. 
*Kenneth Baker’s comment “democracy should be taken seriously” ha, ha! 

*we have sixth place in the highest performing nations – what other professions would be asked to hand in a work-plan? 
*keep the faith – rally - be activists – have solidarity with other unions 

*accept that not all pupils can make progress all the time – support special needs 
*Ofsted is an oppressive framework of ideologies – make it a point of dispute with the government. It is a Government department 
and reinforces the government. Attack it. It is not suited to its purpose. Ofsted inspectors “storm troopers of aggressive government”. 

Question current experience of Ofsted inspectors. 
PLANET OFSTED 

*Ofsted inspectors – INSTRUMENTS OF DARKNESS – absolutely. 
*50 shades of Gove. 

*Scrutiny rhymes with Mutiny”. Captain Bligh eat your heart out. 
*English teachers suffering a blitzkrieg (Bill Cook) – indeed, but we won the war last time! 

*Gove’s “don’t let your ideologies hold back our children” – who is he talking about. His ideologies are holding us back! Go back to 
school Mr Gove. 

*£21,000 enough for four first class tickets to Australia. Enough to send Gove, Cameron, Osborn and one other – sadly not enough 
to bring them back!!! I love that thought. 

*sniping and sneering at the public sector by Gove and all who don’t share the elitism of the wealthy – we snipe and sneer at you and 
your elite sector because of its unfairnesses. 

*”Omni shambles” a new word in the Oxford Dictionary – look it up. 
*Thousands of pounds given to organisations that have little or nothing to offer the public sector teaching profession. Total waste of 

money. Jobs for the “boys”. 
*non-subject specialists observing specialist subjects (Nick Trier, South West Surrey). Think about it. 

*observations via the back-door. 
*discrimination of black/minority/part-time/women/non-subject specialists/older teachers – all subject to discrimination (Nick Trier, 

South West Surrey). Absolutely true. 
*typical capability case – older members, female, primary school, put into capability with little evidence. 

(Anecdote from Richard Featherstone, Middlesbrough). AGEISM. True! 
*Gove’s idea that there are conspiracy theories – get real Mr. Gove. 

*teachers with years of experience being targeted – “keep the workers down”. We at NASUWT need to support individuals. 
*National Executive do not accept appraisal and capability outside the checklist. Neither do other delegates. 

*we are the professionals, we know how to assess. We are being asked to coax pupils through tests NOT teach them. Teachers are 
not being allowed to do their job of teaching. (Anecdotes from Fred Brown, National Executive) 

*poor behaviour is the fault of teaching staff!!! (Michael Willshaw – Chief Inspector – not at the conference). *poor behaviour does 
have wider effects. Other issues nothing to do with school, 
i.e. home/behavioural disorders/mental health problems. Do 
not blame teachers (Fred Brown). *all our children have 

potential. *plebs like us (teachers) will know our place in the 
conservative golden age”. A touch of irony from a delegate. 

Bah, humbug to Mr Gove. 
*ICT in the right place at the right or most suitable time is OK. 

*do not use ICT systems when off-site. 
*50% of casework is related to disability. Stress is an 

increasing factor (Louise Allen, West Suffolk). 
THE LIST IS ENDLESS. 



Further information from the Conference—thanks 
to Nikki Balfour, Vice President, Barkston Ash 
 
Strike Action 
Schools that have been on strike have had great parental 
support.  Leadership in some schools have been bullying and 
threatening staff with dismissal for taking action. 
 
Staff at a school in Chesterfield have taken six days strike action 
following Performance Management issues and unlimited 
observations plus bullying from the Head Teacher. They have 
had no support from the Governors or the LEA.  
Received a standing ovation from conference. 
 
Free Schools and Academies 
There has been no consultation and no strategic planning.  Pupil 
places – Free Schools are being opened with no regard for 
whether places are needed.  A large percentage are faith schools 
and this will effect community cohesion. 
 
Co-operative schools will work in line with currents terms 
and conditions and are supported by NASUWT.   
 
The DfE projection for Primary Schools to become 
academies was 600 for 2012. The actual figure is 325. There are 
a total of 974 primary academies which is 5.7% of primary 
schools. There are 1584 secondary academies (48% of 
secondary schools). 
 
Appraisal and Capability 
Capability used to be used typically when a member of staff had 
personal problems and allowed the Head Teacher to support 
them.  Now it appears to be the same type of person.  
Middlesbrough member stated that they are involved with 
capability proceedings typically for females, 55ish, and can be 
started following just one poor appraisal.  This has the effect of 
freighting the rest of the staff into being compliant. 
 
It was noted that Portsmouth LA have separated Appraisal 
from Capability.   
 
Resisting Attacks on Health and Safety Rights 
Safe guarding of staff is as important as for the children with 
regard to assaults on staff.  Staff absent due to stress should ask 
for support on their return and the school should organise an 
independent stress risk assessment.  There were also issues 
raised around changes to requirements for school residentials 
and the problem of asbestos in schools. 
 
Maintaining QTS and Standards 
Are parents aware that their children may be taught by 
unqualified teachers?  It’s already happening in Higher Education 
where terms and conditions are worse than for teachers.  It is 
already happening in academies and free schools. Some TA’s 
are being using to teach. 

PARENTS, TEACHERS AND THE 

PUBLIC RALLY FOR EDUCATION 
 
Parents, teachers, headteachers, governors and other 
members of the public on Saturday 27th April took part in 
the first of a series of Rallies for Education across England 
and Wales as part of a campaign to defend the education 
of children and young people. 
 
The Rallies for Education are jointly organised by the 
NASUWT and NUT teachers’ trade unions, which together 
represent nine out of ten classroom teachers across the 
country. 
 
These rallies were held in Manchester and Liverpool and  
addressed by NASUWT General Secretary Chris Keates 
and NUT General Secretary Christine Blower, as well 
as parents, teachers and others. 
 
The rallies come as both unions embark on the next 
phase of their campaign of industrial action, which will 
include a one-day strike in the North West on 27 June. 
 
Further Rallies for Education will be held in Birmingham, 
Cardiff, Newcastle and Leeds in the coming weeks. 
 
Chris Keates, NASUWT General Secretary, said:  
 
“Parents, teachers and the public care deeply about the 
education of our children and young people. That is why 
there is widespread opposition to the education policies of 
the Coalition Government. These Rallies for Education are 
being held in defence of our world-class public education 
system, which the Coalition Government is determined to 
wreck.” 
 
Christine Blower, NUT General Secretary, said: 
 
“We know that neither teachers nor parents are happy 
with education policy under Michael Gove. He is hell-bent 
on riding roughshod over the wishes of parents, local 
communities and the teaching profession. Even the Public 
Accounts Committee has now publicly criticised him. 
These rallies give an opportunity for the voices of 
opposition to be raised. We know there are alternatives. 
Michael Gove must now stop, listen and reflect.” 

NORTH YORSHIRE FEDERATION LOCAL ASSOCIATIONS next meetings 
 

Try and make an effort to attend the nearest one to 
where you live/work 

 
Barkston Ash: Thursday 27th June  OGM 4.15 Osteria 23 , Selby                                            

Richmond/Hambleton: : Thursday 23rd May 07981 733965 Black 

Swan, Bedale 

Ripon:  017567 48689 / 07981 733965  all members invited to the 

Harrogate and R&H events.                                                       

Scarborough:  OGM Crescent Hotel ,Thursday  16th May 07581 

224736   (Social 28th June )            

Skipton/Settle: Wednesday 15th May 4.30 Settle College 01947 

6748689                                                           

Whitby: 4pm Caedmon School Wednesday 22nd May  

01947 841000 / 07981 733965                                                        


